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ARTICLE |
RECOGNITION

§1. The Board heraby recognizes the Association as the sole and exclusive
representative for purposes of collective bargaining and "mesl and discuss" as those 1erms are
detinad in the Public Employee Relations Act for all Employees In the bargaining unit,

§2.  This Agreement shall cover ali Employeas if the bargaining unit as certified by the
PLRB in Its Cortificate of Representative dated Janusry 20, 1972, and Long-Term Subafitules, i0
the axtent that Long-Term subslitutes are recognized in Arficle XXXVIH hersin.

AATICLE I
SEPARABILITY

Il any clause, sentence, paragreph or part of this Agreemenl, of tha application lhevec 10
any person(s) of circumstances, shail, for any reason, be adjudged by a oourt of competent
jurisdiction to be invalid, such judgment shall not affect, impalr or invalidate the remainder of this
Agresment and the application of such provislon to olher persen(s) or circumsiances whera such
olher person(s) or circumstances are clearly not affected by the judgment, and shall ba confined
in ila operation to the clause, sentence, paragraph or par thareof, directly involved In the
controvarsy in which such judgment shall have been rendered.

ARTICLE I
CONSTRUCTION

The Asscciation and the Board agree that this Agreemant shall be interpreted and
construed In a manner neither in violation of nor in conflict with any provision of the School Code
or any other stalute or stetites enacted by the Generm! Assembly of the Commonwealth of

Pennsyhania.

ARTICLE IV
VESTED BOARD AUTHORITY

§1.  The Hoard shall al all times exercise its exclusive authority to establish polioy in all
matiers relative to the proper conducl of the public schools within ita jurisdiction, All policies must
promote atfective and efficient educational programs.

§2.  The operalion and management of the District ang the directions of ks staff are
vested in the Board in accordance with the Pennaylvanla School Code. In accordance with the
Pennsylvania School Cods, the Board has, among olher things, the right io operate the District, to
direct the working force, to select its supervisory perscnnel, to hire new Employees, to &ssign
work and io discharge Employees for cause.



ARTICLE V
SCHOOL YEAR

§1.  The scheol year shall consiet of no more than 180 pupi! deys and 191 teacher
days. M the school vear Is reduced below 180 pupil days by snow or emergency days, additional
pupil days may ba added to bring the total to 180 pupil days.

§2. Three {3) teacher days are to be used for professional staff daveloprnent
Professional staff may elact to substilule, without pay, Disirict-approved or District sponsored
aumnmer and weekend workshops or curriculum activities for any or all “trade days”. Professional
slafl who complete said workshop days by June a0™ of the school ysar will not be required to
attend work on designated *trade days".

§3.  Three (3} athar leacher days shall be scheduled as follows: one (1) each after the
first, second and third marking periods, Thasa days will ba used within Dislrict buitdings for grade
lavel, departmenl or laculty meetings and for completing grades for the marking period. Any
combination of grade level, department and/or facully meelings wili be limited to a tolal of one (1)

hiour.

§4.  Four (4) teachar days shalf be schedulsd for workshops ss parl of the District's
calendar creation process, and they shall be non-pupll days whose uze shall be determined by the
Administration. One (1) day will be used prior to ihe opening of school for classrcom and
curriculum preperation, two (2) days during the schoal year as determined by Administration and
one {1) day efter lhe last student day. '

§6.  The Administralion and the Association shall schedule one (1) leacher day as pert
of the District calendar creation process. This day may be scheduled before, during, or afiar lhe
school leem. Uss of the additonal day will be delermined jointly by the Districi and the
Assoclation, “Determined jolnlly® means that the Districl and Association may collaborate on the
use of a whole day, or that the Districl and Association may eled! to each determine the use of

one-haifl {1/2} of the day.

ARTICLE VI
NOBMAL WORK DAY

§1.  The teacher's normal work day shall consist of seven and one-half (7-1/2) hours
exnclusive of before or after school mssting tmes, Mondey through Friday.

§2.  Ellective with the 2006-2007 School Year, the student instruclional day shall be
Increased by 10 minutes at each building level. The 10 minutes will be added to student
schedules and will be part of the teachers’ 7-1/2 hour workday. The Superintendanl will issue a
memorandum at tha beginning of each year delineating starling and finishing imas of each work
day for each leve! (slementary, middie and secondary schools).

§3.  Teachers shall be availebla lo parents and studsenls lor consultation efter the last
regulay scheduled class and as may be necessary after lhe normal work day. Such
coneultations and conferences are recagnized as a prolessional responsibility and shall be
encouraged by the Association.



§4. Il & building has scheduled marking period conferences for evening hours, such
fime will be considered patt of the normal work day as defined in secticns 1 and 2 above, and the
daylime schedule on thal day or an adjacent conference day will be reduced accomdingly.

§5.  Included in this time frame will be a lhirty {30) minute duty-free lunch pertod.

§6.  Difterent work schedules may be established on a District-wide basis for special
|ob categories.

§7. Building levef meetings will begin as scon as pussihlé afler the student day.
Excepl under unusual circurnstanoces, meetings will not be held on Friday or days preceding a
hallday.

ARTICLE VIl
TEACHER SCHEDULES AND
PREPARATICN/CONFERENCE TIME

§1.  The building Principal will divide tha stafl workioad in as equiteble a manner as
possible.

§2.  High Schools - Inlensive Schaduting

A, A “teacher day’ will conslst of three (3) teaching pericds, one duty-free
preparalion period equivalent in length 1o a {eaching period, and a minimurmn thirty (30} minute
duty-free lunch period. Except in isolated situations, principals will nol request that 1eachers give
up any portion of their preparation periods in order 1o provide class coverage lor absent teachers.
When possible, 1eachers will not be aasigned thres (3) conselive teaching pericds. However, it
is undersiood Lhat 1his will not ba possible for alf teachers.

Elective with the 2005-2006 school year, upon ratification ol the
Agreemeni, or as soon thereafter as Is possibla, two (2) weekly forty (40) minute EQP
periods weekly will be part of lhe regular High School schedule in grades 9-12 for all
teachers. EOP s not to be considerad a “duty period” nor an extra pericd, and contacts
made during EOP do not count toward the total conlacls per oay.

B. Of the three possible teaching assignments sach teachsr day, the number
of difisrant courses a teacher may be assigned o leach will not exceed two {2) during any
marking peried. A course is idenfified by & course numbsr, 6., 0230.

C. Rather than limiling the size of individual classes as provided in Anticle XLI,
Class Size, il is agreed thal teachers will not be assigned o teach more than eighty-four (84)
sludents per teacher day. Thia ptovision shall supersede the provisions of Asticle XLI se long as
intensive scheduling is in eftact. '

D. A teacher coordinator will be assigned to teach one or more classes each
teacher day; the remalnder of the day will be devoled to curriculum related matiers and a
preparation period {lo be schaduled in accordance wilth Appendix A, Item P, Section §). Of the
three possible teaching assignments each day, teacher coordinators shall have the lollowing
number of semester longth classes assigned to them, excepl for coordinators for guldance end
schoot nurses, who have their duties adjusted so as ta allow lor the fulfilment of their duties as
coordinators. {Two (2] marking period length classes equal one semesier length class.)
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Five (§) Teaching Assignments

(three ona semester and Iwo lhe ather semesiar)
Business Educaticn

Four {4) Teaching Assignments
{two one semester and twa the other semaster)

Family and Consumer Science
Foraign Language
Tachnology Education {industrial Arls) Coordinator

Thres (3} Teaching Assignments
('wo cne semester and one tha cther semesier)

Art
Music

Two (2) Taaching Asslgnmen
{one sach semester)

Science Reading
Sociat Studles Math
English

E. Far teacher coordinalors with three (3) or live (5) teaching aasignmants,
the principal will lake into account the coordinators' worklords when assigning the greater and
iesser samester teaching loads.

F. Teachers will not be assigned “duty periods,” e.g., cafelena duty, study hall
monitor.

G. Teacher coordnators ai the elementary level will receive minuies
equivalant to the high school schedule for tha purpose of performing thetr coordinator dulies.

H. There will be no layofts of currently employed stalf based upon the effecis
of unifiication s well as intensive scheduling.

L. There will be no increase in the length of the “leacher day,” excepl as
providad in the colleclive bargaining agreernent.

§3.  Middle schoo! classroom teachers shall in addition to a Lhirty (30} minute duty-free
lunch period have five (5) preparation/conference periods per wask. Teachers shell use thess
perlods for such preparalion/conference and no ather purpose. Except in emergency situations,
lhere will be no essignment of ather dutles in order that this ime may be wutlized for the

designated purpose.

g4. Except in unusual slluattons, middle school classroom isachers will be assigned no
more than two (2) differenl subject areas. A subject area shall be deflned as an individual
disciplina such as language, sclence, socia! studies, mathematics.
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§5. A normat daily classroom teaching load for middie school shall be fiva {5} teacher
periods oF equivaleni modulas. |

56.  Elementary leachers shall, in addition to & thirty (30} minute duty-free lunch perlod,
have preparation/conference time to no less than seventy (70) minutes per day on a five (5} day
rotation. Exocept in emergency situations, there will be no assignment of other duties In order that
thls time may be uflized for the designated purpose. Said preparation/confarence time for
alementary teachers shall be scheduled within the student day. Special area subjecls will pe
placed on a five (5) day rotafion.

§57. The Distict will attempt to provide that elementary teachers'
preparation/conference time shell be scheduled in minimum time blooks of twenty (20} minutes.

§8. It is mutually agroed that the provisions ol Section 7 of this Adicle shall neither
cause nor |[ustify any changes in ataff leved, whether by means of layolffs or new hiring-

ARTICLE VIl
CLASS COVERAGE

§1.  High School — Intensive Scheduling. In the event of the absencs of & ragular high
school teacher from duty, where no substitute has been aecured, the following sums for esch hall
block covered will be paid to any bargaining unit member performing the duties of the absent
teacher, if such coverage results in the loss of the covering teacher's guarenieed preparafion time
during the week ihat the coverage OCCUrs. Such paymenl shall be made In axchange for and o
compensate the covering teacher for loss of higther right to the preparmlion period which s lost.

Rata per

Year half block
20052006 $27.00
2006-2007 $27.00
2007-2008 $27.00
2008-2009 $27.00



§2. Middie School. In the event of the absence of a regular middle schoo! teacher
from duty, whaera no substitute has been secured, 1he lollowing sums for sach pericd coverad will
be paid to any bargaining unit member performing the duties of ihe absent teachar, if such
goverage results in the lose ol he covering teacher's guaraniead preparation lime during the
week that the coverage occurs. Such payment shall be made in exchange for and lo compenseta
the covering teacher for loss of his/her right to the preparation period which is lost,

Raie
Year par period
2005-2006 $27.00
2006-2007 $27.00
2007-2008 §27.00
2008-2008 $27.00

§3. Elemantary,

A, In the event a regular elementary classroom teacher is absenl and no
substitule has been provided, il the full class of the absent teacher is combined with anather
reqular class, the leacher covering 1he double cless shall recelve compensalion at the jollowing
rates per hour not 10 exceed the stated maximum lor the full day. If the class is combined with
more than one regular class, the teachers covering the combined classes shall share the

applicable compensaltion egually.

Maximum
Year Hourly Hate Daily Compensation
2005-2006 £27.00 $135.00
2006-2007 $27.00 $135.00
2007-2008 $27.00 $135.00
2008-2Q08 $27.00 $135.00
B. In the evenl an elementary special subject teacher (art, music, library or

physical education) is mssigned antt scheduled lo teach a regular elementary class and ls absant
and no substitute is provided, the regular classroom teacher covering the scheduled special
period shall receive compensation al the following rates for such pariod if such coversge results in
loss of lhe covering teacher's guarenteed minitnum preparalion time during the five or six day
rolatlon that the coverage cccurs, (See Anlcle VII, §8). Such payment shall be mede in exchange
{or and fo compensate the covering teacher for loss of higfher right lo the minimum preparation

iime which is lost.

Rato
Year per pericd
£005-2006 $27.00
2006-2007 $27.00
2007-2008 $27.00
2008-2009 $27.00

§4.  Assignment of Class Coverage. Class coverage will be assigned as equitably as
possible. No employee shall have & right to be assigned to class coverage.



ARTICLE 1X
AFTER-SCHOOL ACTIVITIES

§1. The one {1} mandatory afler-school activity will be Back-lo-School Night and/or
Open House. In tha fali, the slaft in cooperation wilh the building Princlpal will detsrmine the scope
of this activity by building and establish a date upon which ihe activity will be hekd.

§2. Al other aher-school activities will ba voluntary. I there are not sufficient
volunleers, slaff members wiil be assigned by the Principal of the building by alphabetical order on
a rotationsl basis 1o lhe exteni needed as delermined by the building Principal end approved by
the Superinlendent. No staff member shall be involuntarily assigned te "crowd control® of
Saturday night “Sporls Night.®

§3.  The maximum number of alet-school activities any staff member will be required
10 attend wifl be three (3).

§4. SteH members may request issuance of a piclure identificalion card which will
eniitle sach statl membar who requesils such a gard, upon display, 1o free admisslon o
after-school activities for which admission is cherged and which involve schoal-sponsored
performances by Fennshury students. The preceding shall apply only to school sponsored
aclivities which liure to the benefit of the Pennsbury Sludent Aclivity Fund. This section wilt noi
apply to “Sports Nighl" or to events which are conducted for the principal benefit of charitles.

ARTICLE X
MEETINGS

§1. The number of meetings outside the teacher work day shall not exceed thirlean
{13). Prior notification of al least one {1} waek shall ba ghven except in emergancles, and a basic
agenda shall be provided at least two (2) days in advance. These meelings shall begin at the
closa of the teacher work day, except in the case of joini curriculum meetings which will begin at
the earliest practical time as determined by the tescher's building assignment at the end of that
day. Required attendance shall not exceed the first hour of any such meeting, except for District-
wide wo hour required atlendance meetings. (See Article X, Section 1-D).

§2.  Addltional emergency maetings, beyond the thirteen {13} described in Section 1 of
this Article, shall be at the disaration of the District Suparintendent.

§3.  Except for emergency meatings, there will be no after-school meeiings on Fridey
or lhe day pricr to a holiday.

§4.  Any building mesting outside the teacher work day al which bullding decislons are
made or material discussed for which teachers will be responsible after the meetng shall not be
considered a “voluntary” mesting. Such decisions or material are to be included in the agenda of

a required mesting.

85,  Voluntary meetings are those which teachers attend based on their own needs.
Such a mesling may be determined and scheduled by other teachers or by administration, bul Lhe
announcement of the meetfing must clearly designale that it is & voluntary meeting,



ARTICLE Xl
IN-SEAYICE PROGRBAMS AND RKSHOPS
81,  Workshops:

A Teachers attending workshops dursing evenings, weekends, or afler the
end of the schaof year will be reimbursed for such atlendance at the following rales:

Rate
Year per Hour
2005-2006 $25.00
2006-2007 $25.00
2007-2008 $25.00
2008-2009 $25.00

Taachers attending workshops whose length or number of teachers
attending would make the payment of the workshop houdy rate prohibiive, with the result that the
workshops would not be held, may be reimbureed by a stipend, provided thal Lhe stipend Is in
multiples of $25 ard Is a1 least equal 1o 350.

B. Teachar presenters at workshops shall be paid at two (2) times the rate for
attendees. This payment will be made for presentation ime only and does not include any

preparation time.

C. No payments will be made by the District for workshops where ealary
aredil, service component credit, or CPE credit (excapl as stated in Article XVIII, Sectlon 4) is
receivod or paymant |5 raceived from encther source. The District may, at ils sole discretion, offer
selscted workshops for which the Districl walves the requiramentls of this section.

D. A one and one-hall (1-1/2) or twe (2) hour District-wide after school
worleshop may be designated a required teacher workshop, provided that the number of required
meetings beyond ihe school day is reduced on the following basis™ a one anc cne-half {1-1/2) or
two {2) hour warkshop equal two {2) required meetings. Such a workshop will lest ne more than
two (2) hours. At least four (4} weeks notlce must be given for such a workshop.

g2, In-Service Courses and Seminars:

A, The District and the Assoclation recognize that In-service courses and
seminars offered by lhe District inay be valuable educetional iools tor maintaining and increasing
stafl efflclency. Thersfore, conduct of such courses and attendance by teachers at such courses
shall ba encouraged by the Bistrict and the Assoniation.

B. In furtherance of the preceding, the Disirlct may designate, in its dlscretion,
courses end seminars for which credit for salary purposes shall be given. Individuals participating
In such courses, when approved for such credit and so designated by the Disirict after the normal
wark day, shall recsive credits for salary purposes as foliows:

& hours - 1/2 credit
12 hours - 1 credit
24 hours - 2 credits
36 hours - 3 erodits
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C. All in-service serinars offered by the District may be submitied o the
Pennsylvania Depariment of Education for the sole purpose of detennining if the program ig
acoeptable lo be used by the individual stafl member towards his/her stala cefiificatlon. All staff
members will be notified by the District of the Deparimenl of Educalion's decision regarding such
programs. Such submissions shall be detarmined by the District Superintendsnt.

§3. The District will confinue to maintain tha right to determine the paymenl of lees
and olher expenses for in-service thal ccours during &ny refeased lime. Such determination will
ba based on the availabillty of funds and the needs of the District. No eacher will have an
inherent right lo such payment or to such refeased time.

ARTICLE XlI
SUMMEA SCHOOQL

§1.  In order to provide for personnel planning after the school term, the professional
staff will receive adequate notice sa 1o seleotion of summer school staff.

§2.  The lollowing guldslines are established:

Al Tentative selection of summar school slaff will heve been effsctad beiore
lhe Easter vacation, bud in no event later then April 15.

B. The natice for fiting applications for consideration will be forwarded to all
staff members In order 10 provide for tmefy submission of applications.

C. All inquirias will receive proper nofice as to dispesition of their applications
as follows:

(1) Employment offers will be extended to those tentatively chosen lor
summer scheol positiona.

{(2) Two (2} altemates will be chosen for each position 1o pravide for
employment offer rejection, changes in enrcliment and slmilar
IssLas.

{3)  Those who are selacled will receive correspondence accordingly.
D. Selection for summer schoo! stall will be based upon the following:
(1) PDE teaching certilication s required.

(2} Suocesslul teaching experisnca al appropriate levels end courses
pertinent to the summer schoal program.

{3} Successful previous summer school teaching experience with
consideration to recency of summer school experence and
continulty of recent experience.

(4) Ascommendations of the Summer School Director, appropriaie
buitding Principal{s) and appropriale Gurricuium Coordinators.



E. The base salary for the general summer school teaching and Title |
summer eaching positions will be $3,844 for 2005 summer gchool; $3,901 for 2006; $3,950 for
2007 ard $4,019 for 2008 and 2009. This salary Is based on & six (6} week perlod of tour {4)
hours per day. For greater or lesser teacher schadules, tha salary shal! be prorated.

F. Teachars employed in the in-District surnmer school program who have
accumnulated sick lsave days may uillize up to two (2} of such days in cases of personal illness or
injury. Use of such leave shall be subfect to the general provisions of Article XIV, Absence Pollcy,
and shall also be subjaeci to the specific provisions of Saction 13 of that Artcle.

ARTICLE XIN
PUPIL PERSCNNEL SERVICES GUIDE

1. A list of all pupil personnel services vacancies with the number of extra days of
service shall be announced an ar belore May 1 by marmorandum to professional siaff members

covered by the Agreement.

§2. Applicable information regarding dutles, respensibilifes, qualifications, and
procedure for epplication shall be contained in the memorendum. Applicants not selecled will
receive appropriate corespondance.

§3. Members selected to werk beyond the established schoo! year, excluding summer
school, will be peid for days worked at a daily rale equal o 1/191 of thelr annual basa salary as
detarminad by the leachar's salary guide in effect. This payment is for work thet has been board
approved and which is a continuetion of the bargainlng unil member's reguiar assignment. This
does not include summer school. Examples would be schoal psychologlste, guidance counselors,

efc,

§4.  Stmring and quitting mes will be determined by the respective supervisera and the
langth of the work day will ba govemned by Article VI of this Agreement.

§5. Selaclion of Individuals will be based upon experience, qualifications and ssrvice
within the District.

ARTICLE XIV
ABSENGE POLICY

81, Guidelines

The Board and the Asscciation agres that ebsenteeism presents a disruptive force
lo continuity of the educational progmm and lhet each teachar shall view attendance as a
prolesslonal responsibilily end il shall be encouraged by the Assaciation.

A. All absences within the scope of this policy must first ba approved by lhe
immediate superviscr in order {o receive salary payment. Such approval musl be received prior to
the absence except in cases of emargency.

HE



B. Upon relum to dulles after en approved absancs, and in cases of
amergency without prior approval, each teacher shall compiete the required ebsence form in order
lo ensure payment for such absence. The immediale supervisor will approva, if appliceble, such
abssence and will forward the documentation to the Payroli Department for proper paymsnt.

Documentation aftesting to the reason for absence may be requested,
Failure to provide such documentation will result in Joss of pay for the period of abasica.

C. If it is necessary for a teachst to be abseni, he/she must inform the
Substitute Teacher Coordinalor of such absence as outlined In established building policies.
Ample notification must be given in order to provide for a suitable reptacement. Proper nollfication
must be made of raturn to duly in order that the substitute may be so informed.

0. Absencas beyond the provisions of this Agreement and exlensicns beyond
aoccumulated allowable ebsence will require the approval of the Superintandent,

2. Sick Leave and Personal Leave - Notificatlon of Eliqiblity

By Seplember 30 of each school year, teachers shall be netified n writing of lhe
number of their accumulated sick teave and personal leave days, including days for the current

school year.

£3. School Business Leave

A Sohool business leave, without loss of pay, may be granted [or the
following reasons with proper Districl approval:

{1) Graduate comprehensive exams

{2) Cerlification - required trip 1o Harrisburg
()] Professional mesting

(4 School sponagred trips

{5) Member of an evaluation ieam

{8) Visltation to other schools

(7)  Community projects

B Proper documentation must acoompary the leave request

§4, Military Leave of AbssnceMlilitary Reserve Duly Leave

Lpon request, a military leave of absence up to four (4) years, unless oxtended by
law, shall be granted to leachers immediately inducted Into the Armed Forees of ihe United
Stales. Ralnstaternent of such leachers released under honorable conditons will be made in
sccordance with the Veterans Reemployment Act. Employees, who are members of the milltary
reserves or the Pennsylvania Mational Guard, shall be entitiad to a leave of absenca wilhout loss
of pay or banefits for up to lifteen (15) days per year while on state or tederat military duty, excepl
as olherwise providad by law. Mililary orders shall accompany requests for absence.



&5.  Child Rearing Leavs

A An Employea who is expecting or whose spouse s expecting Lhe birth of a
chitd, or who expects to adopt a child, and who wishes to continue employment following a period
ol absence taken for the purpose of rearing the child, shall be grantad a child rearing leave ol

absancae without pay.

B. An Employea who wishes a child rearing leave of absence without pay
must submit a requesl for such leava, in writing, 1o the office of ithe District Superintendent nol
fatar than forty-five (45) days prior to the propesed effective dste of tha child rearing leave.

C. The written requast for child rearing leave shall specify the expected date
of birth or adoption of the child and shall specify the proposed period of the leave.

D. Unless otherwise approved by the Board, all child rearing leaves shell be
for at lsast one quarter (1/4) of a schoal year (ordinarily al least foriy-five (45) days} and shall
commence and terminate affective wlth the beginning of the quarierly marking pericds as
established al the secondary levei for the school year involved. Chilld rearing leave musl begin no
later than one full quarterly marking petlod after the birth of the child, except thal if a child Is born
during the fourth quarter, the child rearing leave must begin by the beginning of the first quarter of
the following school year.

E. The maximum langth of the lsave on account of the birth or adeption of any
one child shall be eight () quarters, In addition ta any quarlers of leave taken during the school
year during which the leave is commenced, If an addilional pregnancy ocours during this leave,
and an additional continuous pericd of leave is requested, an extension shall be grantad for a
maximurn of four (4) additional consecutiva quarters.

F. Approval of & request for child reaning leave shall be granied by Boar
aclion and shall specily tha period of the laave.

G. An Employse who has been grantsd e child rearing leave of absence and
who wishes to ferminate the leave prior o the epproved lermination date may request approval of
an earior termination date. A request for an early termination of an approved child rearing leave
must be made In writing to the oflice of the District Supsrintendent at least thirty (30) days prior fo
the new terminatlon date requested. Reinstaternenl al an eary termination date is contingent
upon the existence of a vacancy for which the teacher is certiffied. A position which is fillad by a
long term substitute is not considered a vacancy for purposes of early termination.

H. An Employee who has been granted a chitd rearing leavs of absence and
wha wishaes o have the ieave exiendad may raquest approval of an extension by making a written
requesl lor extension to the offlce of the Districl Superintendsnt.

I An Employse who has been granted a period of child rearing leave should
give notice of Intention to retum to the office of the District Superintendent. If the approved
tarmination data a at the conclusion of a fali quarter {the firsl or second quarter of the school
year), notice should be given by September 15th; i the epproved termination date is al the
eonclusion of & spring quarter, notice shoutd be given by February 15lh.
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J. Upon terminalion of the leave the Districl shall reinstate the Employee lo
the position held prior fo the leavs, if available, of to a substantlally equal poestion if such pesition
ls available. If such position is nol avallable, the Employsr may offer the Employee any olRer
aveilable poshion for which lhe Employee Is quaiified.

K. Employees on autherized child rearing leaves ol absence withoul pay,
pursuant lo this Article, shall not be considered to be actlive Employeas of the School District
during the perlod of the leava and shall not ba entilled to any bensfits, including, bul not limited 10
salary, fringe beneflis, sick leave, personal leave, or cther typas of paid benefils, which ara
grarnted active Employees. Employees shall neither lose nor accrue semiorily of salary step

entitlemant during the leaves.

L. No Employee shall be entitled o a period of absence or leave atlowed or
authorized under any other Arlicle of this Agreement during eny period of absence approved
under this Arlicle.

M. Employees granted child rearing leave may be allowed to remain a
member of District group Insurance plans during the leave at their own expense, subjeci o
approval of the carrter(s), if they request that they be allowed lo remain a member of the plans
prior to heginning of the child rearing leave. Because the District pays prermiums one month in
advance, tha Employee must submit monthly premium payments lo the Personnel Office at teast
one month in advance of the date thal each premium paymenl is due.

N. The time limite expressed in this Section Five may be waived by written
approval of lhe District Superimendent in the event of extenuating circumsiances which the
Superintandent, in hisher scle discretion, deems sufficient.

§6. Special Leave

A. A leave of absence without pay may be granted with the approval of tha
Superintendent for special reasons and not normally covered by the reguler lsave policy. Such

spaclal reasons would include election to state of federal legislative office, senvce to the
government, upon request, far research projects and sirmilar instances desmed appropsiate by the
District.

B. Individuals falling under this provision will conlinue to accumulate salary
and allowable abzsence credits.

C. Assignments al lime of reinstaternent will be et the discretion of the Distict.

D. Following such leave seniority lor suspension purpeses previcusly oblained
shall nol be lost, bul seniority for suspensian purposes shall not be deemed to have accrued

durng such lpave.
§7.  Ssbbalical Leaves of Absence

A, Sabbatical leevee of absence will be granted in complience with the
applicable sections of the School Code, as amended.,

B. Request for such leaves will be submitted to the leacher's supervisor prior
to March 1 of the curranl school year wilh proper documentation lo substantiate this absence from
duty. Such documentation shall include, but not limit ilsell to, evidence of acceptance al
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aducational institution(s} with specific course owtlines, physician(s} siatement{s) atiesting lo the
naed for rest andfor heslth restoratiort. For sabbatical leaves for professional development, the
\eacher must maintain & rinimurm course Joad, or the equiveient, of at least nine (9) oredit hours
per semestar. At the discration of lhe Superintendent, this may include, by wey of example,

rasearch or writing ol a docioral dissertation.

C. While on sabbatical leave for professicnal developmeni, progress reporls
will ba submitted. One (1) report shall be submitted at mid-1em lo the Superintendent Furiher, a
finat report In appraved form witl be submitted within thirty (30) days after the end of the leava. In
cases ol resl and health restocration, appropriate physicians' statements will be submitted as
reguirad.

D. Whila on sabbatical leave of absence, lha leacher will not be engaged in
any ful-tima remunerative employment without the parmission of the District Superintandent,

E. Teachers on sabbatical teave will raceive selary payments by the same
method as full-ms staff members. Exceptions to this mathod of payment will require tha approval
of the Superintendant.

&B. Jury Duty andfor Courl Order Leavie

A The District will make salary diflerential payments to feachers requirsd o
serve jury duty. Differential payment will be he difference between noymal base pay and jury duty

pay during the period of laava.
B. No paymant will be made for jury duly which lails wilthin nonschool periods.

C. The teacher will furmniah hisfher supervisor with a copy of the courl arder
of subpoena and a staternent from the Clerk of the Caurt aetlesting lo the amount of jury duty

maonies ta be paid.

D. The above provisions shall also apply to absenca for reason of subpoena
except whare the Employee is party to a suit, in which case there shall be no salery peyment or
differential. This paragreph shall not apply to siluations where the provisions ol Aricle XXIII,

Teacher Prolection, are applicable.

g9,  Adws Leave

A, Employees with fiva {5) years of successive teaching experience with the
District may be granied an educationat teave of absence withoul pay up lo one (1) year to pursue
graduate siudy al a recegnized institution of higher learning.

B. Requests tor leeve shall be submitted by March 1 to the immediate
supervisor who will process the leave order to oblain the necessary approvals. Documentation as
te school registration shalt accompany the requast.

C. Selary credits shall be extended for this leave., Cher benafils will be made
as provided for in the Staie Code. Following such leave senicrity for suspension purposes
previously obtained shall nol be losl, bul seniority for suspension purposes shall not be deemed to

have accrued during such leave.
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D. Individuals granted such leaves must reiurn to the Districl immedialaly
upon expimation of the leave and shall serve-in the District for at laast ona (1} year. The waiving of
thls provision will be el the discretion cf the Board.

§10. Family Death

A, Whensver & tescher shall be absent from duty because of a death in the
immediate family of sald teacher, thare shall be no deduction In selary for an absence up to five
(5) days. Members af the immediate family shall be definad as father, molher, brother, sister, son,
daughter, husband, wife, parenf-in-law or near relative who resides in the same household, or eny
parson with whomn the Employee has made histher home.

B. In ihe case of a near relalivs, there shall be no deduction in salary for
absence on iha day of tha funeral. Up to two (2) additional days may be granted for lhe death of a
near relative whera Lhe traveling distance exceeds & one hundrad fifty (150) mile radius. A near
ralative shall be deflined as first cousin, grandfether, grandmother, eunt, uncle, nieca, nephaw,
son-in‘aw, daughter-in-law, brother-in-law or sister-in-law.

§11. Family liness Leave

Up o two (2) days' paid absence shall be extended 1o teachers who must bs
absent from duty to atiend a member of the immediate {amily, as gefined 1n Saclion 11.A. above,
who 13 lll. For good cause shown, the Diatricl Superintendent shall aliow en addifonal day of such
absance. Such absences will be considered sick leave.

§12. Sick Leave

A In any scheol year whenever a professional or temporary professlonal
Employee is prevented by iiness or accidental injury from lollowing his or her occupation, the
School District shall pay lo said Employee for sach day of absence the full salary to which the
Employee may be entitled as if said Employee were actually engaged in the performanca of duty
for a period of ten (10) days. Any such unused leave shall be cumulslive from year-lo-year in the
&chool Disiricl of current employmant or its predecessors without limitation. All or any part ol such
accumulated unused leave may be taken with full pay In any ore (1) or more school years. No
Employes's salary shall be paid i lhe accidental Injury is incurred while the Employee is engaged
in remunerative work unrelated to schoo! dulies.

B. The term illness as usad in this section shall, for the pericd of aclual iliness
or disabillty, apply to and inciude pregnancy-related Hiness or disability. Leave for such illness or
disabllity shall not he allowable nor patd for during any other period of absence or leave allowed or
authorized under any olher section of Articta X1V of this Agreement.

§13, Personal Leave

A, Three (3) days of paid personal leave will be granted, with prior nolification,
1o individuals who could not have conducled such personal affairs after school hours. Teachers
will be expected to exercise professional judgmenl concerning the use of these days.

B. Formel notification in writing for personel leave shall be made io the
immediale supervisor. As with all other approved absences, upon retum toc duty the necessary
absence jorms will be complated by the teacher in order to ensure proper payment,
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C. Unused parsonal leave will not be cumulative, However, at the conclusion
ol each school year, unused pereonal leave shall be converied into unused sick leave and shalt be
cradited to the teacher's accumulated unused slck leava.

D. Excepl upen good cause shown, personal leave shall not Inciude days
immediately preceding or following scheduled school vacations, Ullization ol personal leave Is
limited to a maximum of ten percent {10%) of the membership of the bargaining unit on any single
day. In the event that more than ten percent {10%) of the membership of the bargainlng unit
request the same day for personel leave, the earliest request{s) will be granied the day requested.
In the event that excessive requests are made [or particular days before or after holidays, or ife
question shall arise concerning equilable application of thia section, then the parties shall meet to
resolve the gquaestions involed,

§14. Sick Leave Bank

A sick leave bank, the operation of which shall be joinfly adminlstered by the
District and the Asscciatlon and governed by the reguiations attached hereto as Appendix A,
Saction B, shall be available for members of ihe bargaining unit on & voluntary basis.

§15. Leave Pursuant to the Family and Medical Leave Act of 1993

Employees are entilisd to loave pursuant to the Family and Medical Leave Act of
1983 ("FMLA", pursuant io the conditions set lorth in the District's policy implamenting that Act,
FMLA leave I not provided in addition to other leave avallable under this Arficle. Hather, it seis a
minimum to the leave avallable to ellgible employees far valid FMLA purposes. The Distriel may
require efigible employees who request FMLA leava lo substitule leave to which they are
olherwise enlitled, as permitted by the Dislrict's FMLA policy. The District may designata any
lesve taken by an sligible employee for a valid FMLA purpoge as FMLA leave.

ARTICLE XV
SUPPLEMENTAL CO CT SCHEDULE

otic, Elementary and General Supplernental Conlracts

A Athlatic,

Athletic, Elementary and General Supplemental Contract posifions are listed in Appendix B
attached hersto. The compensallon rates lor each school year shall be determined by Increasing,
on average, the rales for the prior school year by the following percentages: 1.5% (2005-06),
1.5% (2006-07), 1.5% (2007-08), 1.5% {2008-09) and shall be listed in a separata Memorandum,
signed by the parlies, which shall be considered a part of this Agreement.

B. Elementary Supplemental Contracts

Deisrminations of the uses and disribution of funds there among shall be made by the
building Principal in consultation with Lhe site besed leam, for additional services required lor the
efficient operation of the building and equipmenl. All such payments must have the prior approval
of the District Superintendent or designee after they are tentetively determined within each

building.
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ARTICLE XVI
SALARY PAYMENT METHOD

§t. Teachers shall be pad in twenty-six {26) aqual bi-weekly instalments, each
represenling 1/26th of tha teacher’s annual salary rounded to lhe nearest $.01 par check. Il Is
recognized that, in some school years, there are hwenty-seven (27} bi-weekly periods. n those
years, salary payments may be peid in twenty-seven (27) equal bi-weekly Instaliments, each
reprasenting 1/27lh ot 1he teachers gnnual salary, or by eppropriately adjusting pey periods, as
agread 1o by the parties.

§2.  Payment in lump sum of remalning annual salary to individual teachers may be
made on the final pay in Juns in cases of emergency. Aequests for lump sum payrent shall be
submitted In wriling on or hefore the last pay in May.

§3.  The Distriot will conlinue to provide an option for direct deposit of paychecks.

ARTICLE XVIi
SALARIES

8.  The schedules set forih in this Arlicle reprasent the salaries for members of the
bargaining unit for the 2005-2006 Lhrough 2008-2008 school yaars. The sffective dale of the
2005-2006 wags increass, and all appropriate step and columa movement, shelt be January 1,
2006. The 2004-200%5 salary schedule, including step placement, shall remain In atfect uniil

that date.

Those employees who retiro through June 30, 2608 and submit to the Board a
retirernent letter 1o that effect by March 1, 2006 and whose retirement ls accepted by the Board
at its March, 2006 meeting, shall receive the 2005-2006 increase retroactive Lo August 29, 2005
rather than as of January 1, 2006. Pay adjustments wllt be made jollowing Board approval of
tha retirement, bul prier to Juns 30, 2006.

§2.  Ateacher who serves less than a full school year is entitled 1o raceive a salary only
in an amount thal bears the same ratio to the established annual salary as the number of days
worked begrs 1o the annual schoal term of 191 days. Each day nol worked shall reduce salary by
a faclor of 1/191.

§3.  For purposes of delermining salary slep entitlemert, a teacher who works for al
least one quarsry marking period (ordinarily 45 consecutive studeni days) but less than three
quarterly marking pericds (ordinarily 135 consecutive student days) shall receive credit for
entitlament to one-half (1/2) of a step; a teacher who works for three quartery marking pericds
{ordinarily 135 consecutive siudent days} or more shall recalve credil for entitlerment to a full step.
The queation of whather a period of authorized absence constitutes a pericd of working for salary
step entitement purposes shall be determined by referring fo the Absence Policy Anicle of this

Agreement.

§4. In order to be sligble for change of salary colurmn, a teacher must submit a
"Professional Employee Reques! for Contract Change,” form PER-12, in person to the Personne!
Office. All requests and documentation must be submitted by July 1st to be effective on the firsl
pay ol September or by November 1% for the change o be effeclive on the first pay of the second
semestar. The change in payment will not be retroactive.
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§5. A teacher who receives an unsatisfactory rating (CEEE-333 or equivalent} {year 1}
shall ramain on the same step and column of the salary schedule in the next succeeding schoo!
year that they are present for duty {vear 2), and shall receive the same salary in such next
succeeding school year (year 2} as received during the school year to which the unsabisfactory
rating applies (year 1). [f lhe teacher is rated safisfactory at the end of stich naxt succeading
school year {year 2), then in the lollowlng school year (year 3), he or she shall be placed on the
same step and al lhe same =alery he or she would have received if thera had been no

unsatisfactory rating (year 1).

&6.  Faor teachers first beginning employmant with the Disirict as a permanent tescher
o a long-term substitule {subject to Aricle XXXVill, §3.A.1)) on or after July 1, 1995, the
maximum step on the salary schedule Lhat thay may attaln on the Inductee column is Stap 4 and
on the Inetructor | columnn is Step 10. Effective with the 1998-89 echool year, any such employoes
whe are stil on either of these twe columns shall have his or her salary frozen at his or her 1897-
58 rate until he or she Is eligivle to move o the Instructor I1 column or highsr, at which time he or
she will move o the step to which he ar shs would have beea entitled if nol frozen,

&7. Effective July 1, 1898, teachers (cther than those on the Inductee column) musl
satisfy certain sarvice componenls sach year. Service component guidalines, Including options,
will be developed Jointly by the District and the Association and shall be set forth In &
Memorandum of Understanding. Teachsrs who maove from one column to the next dunng a
achoaol year shall satisfy the service requirements of the new {higher) colimn. Shouid a teacher
fall to complete the Service Component by June 30, he or she shall forfeit the increase in
compensation they recelved during that year, which increase will be deducted from that year's
salary paymants that are mada during the summer, with the resull Ihat Ms o her salary will be
equal to that of the year prior. Further, if any such teacher on the Insiuctor | column whose
salary is frozen pursuani 1o §6 sbove does nol properly complete his or her sarvice component for

that column, they shall ba subject to discipline.
58, Salary Credit for Professional Courses

A, enrees
Dogrees wlll be honored withoul course review lor salary purposes.
B. Salary Cotegorles Qther D e Calegories

This refers lo post-baccalaureate or post-masters levals of training, and

rafers lo semasler hours of college lavel work beyond tha basic degrees. It is recommended that
prlor 10 course registration, the teacher review hisfher course selection with the District in light of

tha following regulations.
a. Post-Baccalaureale Salary Categories

1. Courses may be either graduale or undergraduale but must

be 1aken subsequent to recelving the Bachelors Degrea, and must be taken at a stete appraved
faur (4) year baccalaureate degree granting institulion unlass prior written approval has been
granied by 1he District.

2. All courses needed 1o meal teacher certificalion
requirernants may be used for salary cradit.
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3. Al courses that will contribute lo the professional
improvernent of the teacher or lo mastery of his special area of the program will be approvabia for

salary purposes.
b. Posi-Maslers Salary Calagories

1. Courses may be gmduate or undergraduate but musl be
taken following ihe date of the Masters Degras, and must be taken et a slale approved four (4}
year baccalaursale degree granting institution unless prior written approval has been granted by
the Districl.

2. All courses needed to meet teacher carification
requirernents may be used for salary credit in these categories.

3. All courses that will contribute to the professicnal
improvement of Lhe teacher or to mestery of histher speclal area cf he program will be
approvable for salary purposes.

§3.  Career Ladder

Level Required Degres Service Compeonentl
Inductee B Perticipatioh In induction
program
Instructor | B+15 Level E or highar
Instructor || B30 Level D or higher
M
Professional Educator | B+45 & M Level C or higher
M+30
Br45*
Professional Educaltor H B55 & M Level B or higher
M=20
B-+55*"
Advanced Prolessional BG5S & M Level A or higher
Educator M+-30
B+65***

*To move to Professional Educator |, must have: M+10 or B+45 including & masters; or
for employees beginning employment with the District batore July 1, 2000 as a permanent
teacher or a long term subslitute, B+45.

=To move to Pralessional Educator I, must have: M+20; or B+55 including a masters; or

for employeas beginning employment with the District belore July 1, 1995 as & permanent
teacher or a long-term subslilute, B+55 and 25 years of service with the District.
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*~To move to Advanced Professional Educsior, must have: M+30; or B+65 including a
masters; or for employees beginning amploymeant with the Dislrict before July 1, 1995 as a
permanant teacher or a long-term substilute, B+65 and 25 years of service with the
District.

§10. National Board Cerification. Stafl who attain “Nafional Board Cettificatlon” stafus
as dafined by the National Beard far Professional Teaching Stendards, 1888 shall recelva 52,000
in the year of receiving the certification in recognhion of the expensas incurred in the process of
receiving this status. Additionally, those staff who have successfully attasined "National Board
Certification” shall receive as part of salary $2,000 each subsequent year in eddition io other
raises attained duting the he of this current agreement, so long as such cerlification is

maintainecd.

§11. 200508 SALARIES

ADVANCED

PAOFESSIONAL FROFESSIONAL  PROFESS.

STEP  INDUCTEE NSTRUCTOHI INSTRUGTOHI EDUGATOR] EDUCATORI  EDUCATOA
0 42,094 49,823 46,255 47,986 46,715 51,784
T 44,310 46,130 48,689 50,512 52,332 54,489
2 46,523 47,312 49,824 51,991 53,789 55,826
47,014 48,801 51298 58,608 55,580 58,077
4 48,802 50,582 53,441 55,946 57,721 @n,599
5 52,365 56,568 58,450 80,223 63,107
5 54,275 57,448 80,647 82,403 65,626
7 56,854 60,3985 63575 65,343 68,930
8 50,297 682,005 65,198 67,139 70,917
£ 59,740 63,625 66,819 68,935 72,902
62,876 66,874 70,191 72,884 77,015
74,101 76,204 77,930 82,073
76,164 70,608 80,717 85,908
79,781 82,537 85,161 91,521

An additional! $1,000 Increment is awarded for declorets eflective January 1, 2006.

An additional $2,000 increment is awarded for National Board Certlfication as provided In Section
10 of lhis Arlicle.

*This schedule, including step increases, shall taka effect as of January 1, 2006. The 2004-2005
scheduls, [ncluding step placement shall remain in sffect unll that date.
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§12, 2006-2007 SALARIES

ADYANCED

FAOFESSIONAL PROFESSIONAL  PROFESS.

STEP INDUCTEE |NSTHUCTORI [NSTRUCTORI EDUCATOR EDUCATORI  ERUCATOR
L 43,083 44,853 47,342 49,114 50,883 52,981
1 45,351 47,214 49,834 51,898 53,561 55,770
2 48,424 50,995 53,213 55,053 57,240
3 49,248 52,603 55,073 58,897 £9,442
4 51,71 54,899 57,261 59,678 62,024
5 53,596 56,895 E9,824 61,638 54,580
8 55,551 58,798 82,072 63,870 87,168
7 58,180 61,8904 £5,069 66,878 70,550
B 59,6867 83,483 86,730 88,717 72,503
! 61,143 €5,120 66,320 70,555 74815
10 64 456 640,445 71,840 74,372 78,825
1 75,842 78076 79,761 84,002
12 77,954 B0 455 082,614 B/, 925
13 B1,655 B4.477 87,162 93,672

An additional $1,000 increment is awarded for doctorale.

An additional $2,000 Increment is awarded for Nallenal Board Cenlification as provided in Section
10 of this Aricla.
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§13. 2007-2008 SALABIES

ADVANCED

PROFESSIONAL PROFESSIONAL  PROFESS.

SIEF  INDUCTEE  INSTRUCTORI INSTRUCTORI EDUCATOR|  EOUCATORIN  ECUCATOR
44,098 45,907 4P, 454 50,268 52,079 54,226
46,417 48,324 51,005 52,913 54,820 57,080
47,887 49,562 52,194 54,463 56,345 58,585
49,249 51,121 53,737 56,367 58,234 60,839
51,123 52,997 55,984 50,608 80,466 83,481
54, B55 58,232 61,280 63,087 £6,108

56,856 80,180 83,530 65,371 68,747

59,558 63,256 66,508 58,450 72,208

61,069 64,954 68,268 70,332 74,289

62,580 66,651 69,007 72,213 76,389

85,970 70,054 73,528 76,118 80,677

77.624 79,911 81,696 85,976

79,786 82,345 84,655 #9,991

83,574 86,462 89,211 95,673

An additlonal $1,000 increment is awarded for doctorats.,

An additional $2,000 incrermant Is awarded for Nallonal Board Cenrtification as pravided in Section
10 of this Article.
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§14, 2008-09 SALARIES

ADVANCED
PROFESSIONAL PROFESSIONAL  PROFESS.

STEF  INDUCTEE INSTRUCTOR| |NSTRUCTOR)N EDUCATOR} EDUCATORI  EDUGATCH
1 45,176 47,032 49,641 51,490 53,355 55,554
1 47 554 49,508 52,254 54,210 58,183 5B,ATS
e 48,856 50,776 53,472 55,708 57,727 60,020
3 50,456 52,374 55,054 67,748 58,660 62,329
4 52,375 54,288 57,356 60,042 61,847 65,028
5 56,109 50,858 g2,730 54,833 867,727
5 88,245 61,654 65,087 66,972 70,431
7 61,017 64,806 68,230 70,327 FI,97T
62,565 66,545 69,871 72,058 76,109
84,114 88,264 T, 712 73,982 78,240
87,587 71,770 75,330 77,984 82,654
79,526 81,869 83,838. 88,082
81,740 84,363 B5,627 82,196
85,622 BB,580 01,396 59,222

An additlonal $1,000 Increment is awarded for doctorate.

An additional $2,000 increment is ewarded for National Board Certification as provided in Ssttion
10 of this Arlicle.
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ARTICLE XV
TUITION REIMBUASEMENT

81,  Teachers on Steps { through 13 of the Salary Schedule will ba eligible for tuifion refund for
courses pald by the Employes up 10 & maximum of $1,200 for 2005-06; §1,250 for 2006-07;

$1,300 lor 2007-2008 and 2008-09.
§2.  The following requirements wiil cover such tuilion relunds:
A. Courses must be approved hy the District prior to registration.

8. Courses must be of post-baccalaureate or graduate siudy at a state approved
4-yoar baccelaureala dagree granting institution.

C. Tuition reimbureement tor courses as sel forth in section B above will remain
applicable to all leachers as provided in this Article, whether or not stich courses are used to meet
the continuing professionat education requirament. In addition, tiition reimbursement shall apply
te any registration fees for Centinuing Professional Education (CPE) credlts taken on the iniltative

of the Employee.
D. A grade of "B" or better or iis equivalent musl be earned.

E. On Steps 7 and above el courses must be on the graduate level sxcepl as
provided in C. above.

F. The Dislirict may walve the above requirements al its discretion,

G. Reimbursemen! payments will be mads within & reasonable period after
appropriate transcripts and course payment receipts are submitied.

§3. If a teacher is approved for educalion leave during work hours and the activity carries CPE
credit, the registration fees will not be charged againsi the tultion reimbursement maxirnum.

84 The District may, al its own discretion, offer paymenl ol registration lees plus CPE hours
as an incentive lor altendance at a particular workshop or conferance offering CPE hours. Such
payment would not apply 1o the tuiton relmbursement meaximum. Dislricl-approved workehops
wilh fees paid by grant funds do not apply 1o the tuition reimbursement maximum.

§5.  Teachers may take GPE oplions which are scheduled beyond Lhe teacher work day for
CPE credit or service component credit but not bolh, unless there is a registralion fee and the
teacher foregoas recelving tuition reimbursementl for that fee as his‘her service component.



AATICLE XIX
RETIREMENT ALLOWANGE

§1.  Teachers who retire fram the District under the refirernent provisions of the Pennsylvania
Public School Employees Retirement System shall be eligible to receive a lump sum payment
upon retirement In an amount equal to $45.00 for each day of unused allowable absenca during
the 2005-2006 school year; $47.50 each day of unused allowable absence during the 2006-2007
school year; and $50.00 each day of unused allowsble absence during the 2007-2008 and 2008-

2009 school years.

§2.  In the event that an Employee shall die while in the employ of the Districl, his or her
beneficiary shall be entitled to the above provision.

AHTICLE XX
INSURANCE PROGHAMS

Excepl as provided below, the Board shall pay the premium cost for the following insurance
programs:

§1. Life Insurencea

A Group Term Life tnsurance in en amount equal to 100% of the base salary of the
bargaining unit member rounded to the nearest thousand dollars.  Bargaining unil mambers
amployed prier to July 1, 1986 shali have an option, fo be exercisad at refiremnent: {a) for the
Diatrict lo pay the premium cost for a $2,500 paid up policy of life insurance; or, (b} for the Dlatrict
lo pay the premium cost of 8 $5,000 term poiicy effective until age sixty-five; or (c) fo receive a
one-time cash payment of six hundred fifty dollars ($650.00). Bargaining unit membars employed
on ot after July 1, 1986 shall have an oplion, to be exerclaed at retirement, lo choose either (b) or

{c), above, bul not (a).

B. Any bargaining unit member whose basa salary is in excess of $50,000 shall have
ihe right, at his/her option, lo walve the portion of life insurance in excess of $50,000 face valus by
writtan request ta the personnel affice. Stch voluntary walver may be revoked at any time In
writing and full life Insurance will be restored as soon as adminisiratively possible.

2. Medicel insurance

A Effective upon ratificalion of the Agreement, or as soon thezealter as Is possible,
the benchmark medical plan will be the Irclependence Blue Cross Personal Choice 10/20/70
plan. Subject 10 the conlribulions to premium provided below, the Dislrict will pay the premium
or provida sell-insured coverage for regular full-time bargatning unit members and their sliglble

dependents.
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